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purpose
The purpose of this Industry Day is to provide potential vendors with 
information regarding upcoming projects, contracting opportunities, 
and anticipated requirements. The event is intended to enhance 
industry’s understanding of the USCP mission, acquisition objectives, 
and business needs, while fostering open communication between 
industry partners and USCP representatives.
Industry Day also provides an opportunity for vendors to engage with 
the Office of Acquisition Management (OAM) leadership, program 
officials, and other USCP stakeholders to gain insight into future 
requirements, acquisition strategies, and USCP expectations.
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mission

Protect the Congress – its Members, employees, visitors, and facilities – so 
it can fulfill its constitutional and legislative responsibilities in a safe, 
secure and open environment.
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Who We Are
The USCP is a federal law enforcement agency in the United States with nationwide 
jurisdiction charged with protecting the United States Congress within the District of 
Columbia and throughout the United States and its territories. It answers to the Capitol 
Police Board and is the only full-service federal law enforcement agency appointed by the 
legislative branch of the federal government of the United States.

The USCP has the primary responsibility for protecting life and property, preventing, 
detecting, and investigating criminal acts, and enforcing traffic regulations throughout a 
complex of congressional buildings, parks, and thoroughfares. The Capitol Police has 
primary jurisdiction within buildings and grounds of the United States Capitol Complex. It 
also has concurrent jurisdiction with other law enforcement agencies, including the 
United States Park Police and the Metropolitan Police Department of the District of 
Columbia, in an area of approximately 200 blocks around the complex. Officers also have 
jurisdiction throughout the District of Columbia to take enforcement action when they 
observe or are made aware of crimes of violence while on official duties.
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USCP CONTRACTED SERVICES
The USCP’s Office of Acquisition Management (OAM) is comprised of two Operations Teams and an 
Administrative Team supporting various USCP bureaus and offices. These Bureaus and Offices 
contract supplies and services in a variety of industries to include:

• Administrative Goods and Services

• Facility Management

• Vehicle and Fleet Maintenance

• Information Technology Goods and Services

• Information Security Goods and Services

• Law Enforcement Goods and Services

• Law Enforcement Training

• Intelligence Services

• Emergency Management Goods and Services

• Health and Wellness Goods and Services
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REQUIREMENTS DATA
FY25 Requirements Data

Over 880 contract actions totaling $200,242,540.63

Upcoming procurements of interests for FY 2026-27:

Recompete Administrative Management Support Services, Property Management Support 
Services, Recompete Human Capital/Management Consulting Support Services, Medical 
Services IDIQ (Pre-employment physicals & Fitness for Duty exams)

Recurring Requirements:

Recurring requirements include various software requirements, various weapons and 
parts, other police gear, etc. 
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USCP Contract Guidance

It is important to note that USCP does not operate in the same contractual 
guidelines as the Executive Branch. USCP is not bound by the Federal 
Acquisition Regulation (FAR). However, it serves as a guide for many of our 
policies, processes and procedures.

USCP does not have set aside programs. However, we have competitive 
requirements soliciting on SAM.gov and utilize various contract vehicles, 
including GSA, and NASA SEWP. 

In addition, Sole Source contracts and Class Justifications are utilized 
when appropriate. 
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Unique challenges

-K9 Contract 
-Computer Aided Dispatch (CAD) System 
-Motorola Services Contract
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POC’s

Vendors wishing to provide company/product literature should send their information to the USCP 
via email at Procurement@uscp.gov. 

mailto:Procurement@uscp.gov
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Office of Information Services (OIS)
Innovative technology solutions supporting the USCP mission
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Overview
1. USCP At A Glance
2. Office of Information Services (OIS) Overview
3. Mission/Operational Support Functions
4. Future Considerations/Industry Engagement
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USCP at a glance
USCP: Standalone Entity
• Staff

• ~2,200 Sworn Officers
• ~550 Professional Staff
• ~500 +/- Contractor Staff Embedded across the Department

• Support Realm
• Capitol Hill Complex – Home Base
• CONUS/OCONUS – Member Protection While Outside Washington, DC

• Equipment Needs Supported by OIS
• Personal Compute Devices (Laptop/Desktop)
• Mobile Devices (Mobile Phones, Tablets)
• Radio Devices (Personal Carry, In-Vehicle Mounted and Desktop) 

• Stakeholders
• MPD, USSS, FBI, NPS, Local Law Enforcement
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OIS at a glance
The Office of Information Services (OIS) provides IT services critical to support the USCP 
Mission. OIS IT service strategy includes enterprise architecture services, solutions 
architecture, financial and acquisition management, portfolio and project management, 
planning and governance, and IT performance management to support both the 
sustainment and investment in the modernization of IT.

• Cybersecurity Services:
• Information Security Division (ISD)

• Applications Development/Deployment:
• Enterprise Applications Management Division 

(EAMD)

• IT Service Desk Tier I/II/III
• Service Operations Division (SOPD)

• Enterprise Architecture Sustainment and Planning
• Enterprise Architecture (EA)

• Network, Server and Mobility Services
• Voice and Data Services Division (VDSD)

• Radio Operations:
• Radio Services Division (RSD)

• Budget, Records Management & Project Management:
• Information Resource Management Division (IRMD)
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OIS CORE services

• Data Center Services
• Server & Storage
• Network Engineering & Management
• Unified & Secure Communications
• Radio Services
• End User Support
• Data Management

• Cybersecurity & Compliance
• Desktop Management
• Mobile Device Deployment & 

Management
• Delivery & Maintenance of Business 

Applications & Collaboration Tools
• IT Project Management
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Future Considerations/Industry Engagement
OIS is looking to build on the successes achieved over the past two years.

Select activities on the horizon include:

• Artificial Intelligence (AI) Use Case Development & Select Implementation
• Zero Trust Architecture (ZTA) Implementation
• ServiceNow AI Capabilities Development/Deployment 
• Cloud Migration and Advanced Utilization
• Data Center Relocation/Consolidation
• Radio System Modernization
• Mission and Business Application Modernization
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Office of Logistical Services

Patrick Alsup, Deputy Director

Presenter Notes
Presentation Notes
Good moring.
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Office of Logistical Services
• Divisions

• Property and Asset Management Division
• Facilities Division
• Vehicle Management Division
• Occupational Health, Safety, and Environmental
• Logistics Section

Presenter Notes
Presentation Notes
3000 sworn and professional staff spanning a wide spectrum of bureaus and divisions. Each with its own unique set of needs.  
Uniformed Services Bureau – Primary footprint 3rd St. to 3rd St. protecting a Capitol Hill and House and Senate office buildings. 
Special Operations Division – Vehicles, motors. 
Protective Services Bureau.
Traveling the nation protecting the members of congress. 
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OFFICE OF LOGISTICAL SERVICES

Director
 

 
PAMD Manager

 
FMD  Manager

Executive Officer
 

Deputy Director
 

 
VMD Manager

 
OSHE Manager

Office of logistical Services

Presenter Notes
Presentation Notes
The Office of Logistical Services headquarters—
made up of the Director, Deputy Director, and Executive Officer—provides the strategic leadership and oversight that ensures the Department has the facilities, equipment, vehicles, and safety programs necessary for mission readiness. 
The team sets department‑wide policies and internal controls to safeguard assets, ensure accountability, and meet compliance and audit requirements. 
They integrate the work of all OLS divisions, align resources with operational priorities, and lead budget planning, modernization efforts, and long‑range infrastructure decisions. 
The headquarters element also manages organizational performance, provides high‑level contract and vendor oversight, and coordinates logistical support for major operations and special events. The Executive Officer ensures daily synchronization and implementation of leadership directives. Together, the OLS headquarters team ensures reliable, efficient, and mission‑focused logistical support for the entire Department.

OLS staff of 87 total personnel. 55 FTE + 32 ctrs 
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• Located at Government Printing Office

• Provides enterprise-wide leadership and oversight for all 
property, inventory, and asset management functions

• Manages centralized logistical operations including 
warehousing, shipping and receiving, uniform and equipment 
issue

• Leads budget planning, contract oversight as the Contracting 
Officer’s Representative, and strategic advising to senior 
leadership 

Property and Asset Management

Presenter Notes
Presentation Notes
This is an offsite location that provides warehouse space and a service desk for issue and return
• Provides enterprise‑wide leadership and oversight for all property, inventory, and asset management functions, ensuring full lifecycle accountability for uniforms, equipment, weapon systems, ammunition, and other sensitive assets.�• Manages centralized logistical operations including warehousing, shipping and receiving, uniform and equipment issue, reutilization and disposal programs, mail services, and lost‑and‑found operations.�• Establishes internal controls, compliance standards, and audit processes to safeguard high‑risk inventories and ensure accuracy, security, and regulatory adherence across all asset categories.�• Oversees division staffing through subordinate supervisors, directing workforce planning, performance management, project prioritization, and the achievement of operational and strategic goals.�• Directs the operation, improvement, and data governance of the department’s asset management system (MAXIMO), ensuring system accuracy, reliability, and alignment with mission requirements.�• Leads budget planning, contract oversight as the Contracting Officer’s Representative, and strategic advising to senior leadership on resource needs, modernization initiatives, and long‑range program direction.
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• Assess current space utilization, make recommendations for 
innovative and efficient use of assigned space; forecast future 
space requirements

• Serves as liaison to the Architect of the Capitol

• Support the Mission of USCP Strategic Plan 

FACILITIES Management Division

Presenter Notes
Presentation Notes
Facilities Management Division Mission and Responsibilities
 
Assess current space utilization, make recommendations for innovative and efficient use of assigned space; forecast future space requirements based on manpower increases and equipment purchases and maintain a Facilities Master Plan.

Serve as a liaison to the Architect of the Capitol
 Contribute in preparation the Architect of the Capitol's fiscal year budget request for support of USCP projects;
Work with the House, Capitol and Senate Superintendents' offices for maintenance and modifications to USCP assigned space.
While carrying out the basic tenants of our mission, we seek to provide ongoing feedback to our customers and stakeholders in an effort to fulfill the goals of the Department, and in particular those of the 'Support the Mission' element of the USCP Strategic Plan.
Support USCP uniform and civilian personnel with coordination of furniture and equipment, ordering interior signage, assignment of lockers, arranging for parking permits and oversight 
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• Oversees and manages entire USCP fleet
• Fleet Management Section
• Fleet Operations Section
• Extended hours vehicle service & repair

Vehicle management division

Presenter Notes
Presentation Notes
Vehicle Management Division (VMD) mission:
VMD oversees and manages the entire USCP fleet; to include: armored vehicles, buses, command centers, executive protection vehicles, low-speed vehicles, mountain bicycles, patrol vehicles, trailers, etc.
VMD's Fleet Management Section programs include: accident management, contract management, data management, EZ-Pass program, fleet citation/fine management, fleet lease/rentals, fleet policy, inventory/parts management and disposal, lifecycle replacement, tags/titling, vehicle/equipment specifications, vendor management
VMD's Fleet Operations Section programs include: fleet diagnosis/repairs, fleet graphics/emergency equipment upfits, preventative maintenance, safety recalls, special event support, towing operations 
 
VMD potential needs/requirements:
Modernizing inventory management system & practices
Suitable garage/workshop facility
Storage/overflow parking facility 
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Logistics

• Unique and diverse resource management mission 

• Robust transportation solutions

• World class event logistics coordination

Presenter Notes
Presentation Notes
 Diverse Resource Management: the Logistics Team ensures the effective distribution of essential supplies such as water, ice, operational signage, traffic control commodities, mobile power sources, lighting solutions, and climate control equipment, enabling the U.S. Capitol Police to maintain readiness and support during various agency missions and events. 
 
Efficient Transportation Solutions: our Team coordinates transportation logistics, overseeing the movement of personnel and resources, including rental vehicles, fleet vehicles, and equipment trailers, to ensure timely access and operational efficiency during critical operations.
 
Comprehensive Event Logistics Coordination:  We manage the logistics of event infrastructure by facilitating the setup of essential operational tools, including light towers, mobile generators, electronic signboards, bike rack barriers, mobile security screening sites, lock boxes, and traffic cones, ensuring that all elements work together seamlessly to enhance the effectiveness of the U.S. Capitol Police during high-profile events
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Occupational Safety, Health & 
Environmental

• Provides guidance and oversight Occupational Safety, Health, 
and Environmental (OSHE) Programs for the staff applicable to 
the USCP. 

• Established internal controls to meet and exceed CFR 
requirements for inspections and record keeping for audits 
from internal organizations and external agencies.

Presenter Notes
Presentation Notes
 
OSHE Mission and Potential needs/requirements:
 
Provides guidance and oversight for (26) documented Occupational Safety, Health, and Environmental (OSHE) Programs for the staff applicable to the USCP. Ensuring Department compliance with all applicable Code of Federal Regulations (CFR’s) and all applicable consensus standards such as ANSI and NIOSH. 
Established internal controls to meet and exceed CFR requirements for inspections and record keeping for audits from internal divisions, OCWR, OIG, OGC, or other outside agencies as permitted.
Liaisons with and conducts inspections in accordance to and with the Office of Congressional Workplace Rights (OCWR) for Bi-annual inspections across the national capital region (NCR).
Manage and administer the USCP Occupational Safety and Health medical program. We provide medical screenings for Commercial Driver’s License (CDL), Blood Borne Pathogen (BBP),  Audiology, Lead studies, Asbestos Screenings, and Occupational Injuries and or exposures.
Investigate on the job injuries and liaison with the affected individual, division, and Office of Human Resources (OHR). 
Serves as a focal point to work with the respective AOC safety and the Code of Compliance jurisdictions within the Architect of the Capitol (AOC). Serve as the USCP point of contact for Occupational Safety programs that coincide with AOC safety programs such as Confined Space, Fall Protection, Lock out Tag Out (LOTO), Environmental programs, Hot work, and others. 
Provide training to the department for all Occupational Safety programs and provide PPE for use in accordance with OSHE standard operating procedures (SOP’s) and Department Directives. 
 
Potential needs/requirements: Current needs have been met with the support on the present command in the Office of Logistics (OLS) and Chief Administrator’s Office (CAO).  We have recently created an inhouse tracking database documenting inspections and providing compliance percentages of all OSHE programs.  The CAO and OLS have proactively moved the OSHE Division to a larger office space to accommodate the staff and required storage areas for job specific PPE and equipment.  We are not averse to reviewing new technology , database programs, or any PPE that relate to or could enhance USCP operational safety and support. 




_____________________________________________________________________

USCP Main Phone Line: (202) 224-1677

Requirements/Needs
Space: All types 
Modernized Inventory Practices

Email: OLSTEAM@USCP.GOV



UNITED STATES CAPITOL POLICE
Industry Day Briefing
Security Services Bureau (SSB)

June 10, 2026
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SSB Organizational Chart
SSB Director

Security 
Coordination 

Division

Technical 
Countermeasures 

Division

Physical Security 
Division

System Operations 
Section

Front Office

Security Surveys & 
Assessments

Risk Mitigation 
Section

Construction Security 
Section

Protective Operations 
Support Section

Technical Operations 
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Security Equipment 
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Physical Security Division
 Establishes Physical Security standards and guidelines for the design, installation, and 

maintenance of all physical security equipment, systems, and network applications, to include: 
 Access Control
 Intrusion Detection 
 Duress
 Closed Circuit Video
 Security Screening 
 Perimeter Security

 Researches and identifies emerging, available, or applicable technology for testing, acquisition, 
integration and advancement of USCP physical security capabilities

 Manages the system design, acquisition, installation, maintenance, and lifecycle of all security 
systems, equipment, and materials protecting Members of Congress, Employees, and Visitors at 
Congressional sites and facilities, and in support of remote and special security events

 Oversees the extensive network supporting the security systems and applications by 
administering, configuring, maintaining, and ensuring the security and integrity of the overall 
security network for the Capitol Complex
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Security Coordination Division
 Protects Members of Congress on the Capitiol Complex and in Member Districts by providing 

security assessments, inspections, and analysis of vulnerabilities to facilities, offices, and homes

 Recommends countermeasures to mitigate threats to the campus in coordination with other 
elements of the Department and external agencies during Congressional security events and 
National Special Security Events (NSSE) such as:
 Congressional Delegations (CODEL) and Protective Details
 First Amendment Marches and Demonstrations
 Concerts at the Capitol 
 State of the Union Addresses
 Presidential Inaugurations
 State Funeral Services

 Work closely with the AOC to plan construction site security and logistics to ensure a secure 
work environment while maintaining access for vehicles and pedestrians

 Integrates elements of the Interagency Security Committee (ISC) Risk Management Process 
(RMP) in the development of security policies and the implementation of the Department’s 
Security Education and Training Awareness (SETA) program



UNITED STATES CAPITOL POLICE31 UNCLASSIFIED//LAW ENFORCEMENT SENSITIVE

Technical Countermeasures Division
 Helps protect the U.S. Capitol Complex, its personnel, and its operations from covert technical 

surveillance threats. The Division works to ensure that Members of Congress and their staff can 
conduct official business in secure, trusted environments.

 Using specialized equipment and highly controlled techniques to identify and addresses 
potential electronic surveillance risks that could compromise sensitive or classified 
information. 
 Detects and neutralizes electronic surveillance devices targeting sensitive or classified information
 Applies technical countermeasures to isolate and mitigate surveillance threats
 Manages the convergence of TSCM and TEMPEST disciplines 
 Conducts technical vulnerability assessments as part of a broader, layered security approach
 Coordinates with Intelligence Community partners on technical security issues and threat trends

 Provides expert guidance to Congressional offices on recognizing and reducing exposure to 
technical threats.
 Provides education and awareness on emerging technical threats and best security practices



UNITED STATES CAPITOL POLICE32 UNCLASSIFIED//LAW ENFORCEMENT SENSITIVE

MISSION PARAMETERS and NEEDS
 Parameters

 SSB has built assessment driven processes to drive our technological needs and work closely with 
partner agencies to share information on evaluated or deployed technologies

 SSB Divisions routinely participate in technical events such as ISC West or reach out to capabilities 
vendors to find technological solutions, as needs are identified

 Please limit direct contact with the Government to responses to official requests for information

 Needs

 SSB is currently looking at FY’28 technology solutions, pending budgetary reviews and 
appropriations

 Focus for this FY will be person and vehicle screening for non-fixed applications. Examples of for 
consideration:
 Mobile Truck and Vehicle Screening 
 Vehicle Verification / Access Controls
 Mobile or Weather Resistant X-ray screening capabilities
 Rapid Perimeter Detection Sensors (Camera, Alarm, Access Control)



UNITED STATES CAPITOL POLICE
Protective Services Bureau (PSB)
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Protective services bureau (PSB)
MISSION

• To provide safety and security to the Capitol, Members of 
Congress, Officers of Congress, and their immediate family.

• Investigates, collects, and analyzes information to assess 
threats, enforce the law, identify risks, and develop and 
employ risk mitigation and enforcement strategies.



UNITED STATES CAPITOL POLICE35 UNCLASSIFIED//LAW ENFORCEMENT SENSITIVE

Protective Services bureau Organizational Chart

Protective Services Bureau 
Commander

Dignitary Protection 
Division

Investigations 
Division

Threat Assessment 
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Criminal Investigations 
Section

Behavioral 
Sciences 
Group



UNITED STATES CAPITOL POLICE
PSB - Investigations Division (ID)
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ID-threat assessment section (TAS)

MISSION

• USCP TAS was founded in 1986, as one of the first law enforcement agencies to 
have a dedicated threat assessment unit

• Prevent acts of targeted violence toward USCP protectees and protected 
properties by receiving, assessing, and mitigating reports of 
problematic/concerning behaviors directed toward USCP protectees/properties

• TAS is main repository for all reports of threats and/or concerning/unusual directions of interest toward USCP 
protectees

• In 2025, TAS received approximately 15,000 case leads, which require 
investigation, assessment, and management (short-term and/or long-term)

• Low threshold of reporting: Early reporting aids early intervention for issues that may escalate in a negative 
manner.
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ID-TAS Behavioral Sciences Group (BSG)

Consultation

Support threat assessment process 
for cases with a behavioral or 
mental health nexus: 
• Provide insights related to 

assessment strategy, interview 
approach, and management 
planning

• Offer support ranging from in-
depth case consultations to 
informal check-ins

Research Initiatives

Launch a dedicated research 
program to:

• Better understand behavioral 
threats specific to our setting

• Focus resources where they are 
needed most

• Identify training gaps to 
continuously improve education 
for agents and protectees
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ID-TAS Behavioral Sciences Group (BSG) (continued)

Partnerships
• Actively expanding our program 

through international 
partnerships, conferences, and 
research to stay at the forefront 
of threat assessment

Training
• Expand and create training so we 

can continuously develop skillsets 
for our agents and educate our 
protectees

• Continuously refine our processes 
based on feedback and industry 
comparison to best serve agents 
and the USCP mission
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Investigations Division (ID)
Criminal investigations section (CIS)

MISSION
• Conduct follow-up investigations of criminal acts, within our jurisdiction, 

and involving stakeholders of the USCP
• Identify/interview/apprehend offenders
• Recover lost/stolen property
• Protect victims’ rights
• Coordinate the collection of evidence for court presentation
• Disseminate investigative information with USCP stakeholder impact
• Manages the Department’s juvenile interactions



UNITED STATES CAPITOL POLICE
PSB – Dignitary Protection Division (DPD)
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Dignitary protection division (DPD)
MISSION

• Protect Members of Congress, leadership, and designated 
dignitaries

• Conduct advance operations for official travel and events
• Maintain secure transportation and movement operations
• Support contingency and continuity of government planning 

and response
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DPD (Continued)
DPD Protective Operations

• Provide Protective details assigned to Congressional leadership 
and threat based protective details

• Coordination with local, state, and federal law enforcement
oIncludes on-site security, and motorcades for protective 

details 
oOCONUS protective coverage and coordination
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DPD (Continued)
DPD Protective Operations, continued

• Integration with other Capitol Police divisions to provide a 
comprehensive protective environment, both on the Hill and 
beyond

• Congressional CODELS: Site surveys/assessments, Credentialing, 
Perimeters, Screening, Command Posts, Emergency actions

• Provide secure vehicle operations and motorcade management
• Protective movements for CODELs and leadership travel

• Airport escort coordination
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DPD (Continued)
Protective Equipment and Technology

• Vehicle fleet
• Emergency medical kits 

• AED, Trauma Medical Kits 
• Communications and Command Post coordination on the road
• Weapons systems for protective operations
• Specialized daily-carry equipment for protective agents
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DPD (Continued)
Training and Readiness

• We partner with TSB to conduct our own protective operations 
and firearms training

•  Basic Agent Training Program and in-service
• Protective operations
• Advance site planning
• Emergency vehicle operations
• Medical response and tactical casualty care
• Scenario-based exercises and contingency drills
• Leadership and communication development
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PsB Future Considerations
In an evolving and expanding threat/protective environment, 
PSB must adapt to meet that challenge. To do so, future growth 
and expansion would include:
• Growth of the size and role of the Behavioral Science Group 

and investigative support
• Increase usage of analytical tools and capabilities

• Growth of the size and scope of the Dignitary Protection 
Division with escalation of event coverage and the protective 
mission

• Effective management/administration tools to assist with 
growth/expansion

• Specialized equipment to enhance our capabilities



UNITED STATES CAPITOL POLICE
INDUSTRY DAY BRIEFING
OFFICE OF BACKGROUND INVESTIGATIONS AND CREDENTIALING 

EMPLOYEE SUITABILITY DIVISION (OBIC-ESD)
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MISSION
Our mission is to support the congressional community, public 
safety, and organizational integrity by conducting thorough 

background investigations for law enforcement officers, 
professional staff, and contract personnel, while recruiting and 
selecting the most qualified law enforcement officers through a 

comprehensive hiring process that includes targeted 
recruitment, application review, qualifications assessments, 

interviews, background investigations, suitability evaluations, 
and final selection. Through professional screening and hiring 

practices, we help ensure a trusted, capable, and USCP mission-
ready workforce.
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OBIC OVERVIEW

Employee Suitability Division

• Manage all applicants-Sworn and 
Professional Staff.

• Personal engagement to better inform 
applicants and build relationships.  

• Seamless application process with the ability 
to continuously evolve to meet the needs of 
the applicants. 

• Virtual and self-scheduling components that 
allow applicants to control the pace of their 
process. Lowering applicant drop rate. 

Badging and Credentialing

• Conduct criminal checks on sworn, 
professional staff and contract employees 
(records and FBI).

• Work closely with congressional 
stakeholders. 

• Create all USCP building access cards. 
• Create all USCP sworn credentials.
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OBIC PRE-EMPLOYMENT BACKGROUND CEHCKS

CRIMINAL RECORDS CHECK
• USCP contractor applicants

• Congressional stakeholder applicants
• House
• Senate
• AOC

• Criminal history check using multiple 
databases.

• FBI criminal records check using applicant 
fingerprint. 

• Reviewed against USCP Suitability Standards

BACKGROUND INVESTIGATION
• USCP sworn applicants

• USCP professional staff applicants

• All components of criminal records check

• Full scale background investigation
• In person interview
• Reference checks
• Previous employment

• Discuss additional steps for sworn applicants

• Reviewed against USCP suitability standards
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RECRUITMENT & OUTREACH
Consists of Three Components (In-Person – Virtual – Advertising)
IN-PERSON – VIRTUAL

UNIVERSITIES
Career Fairs
Virtual Career Fairs
Classroom Presentations
Law Enforcement Panel Discussions

MILITARY
Organized Career Events
Transition Assistance Panel
Military Base Tabling Events
Virtual Military Events

COMMUNITY EVENTS
BBQ Bash
Competitive Races
National Night Out

ADVERTISING

EMPLOYMENT MARKETPLACE
ZipRecruiter
LinkedIn
Indeed
Handshake

SOCIAL MEDIA AND STREAMING PLATFORMS 

COMMUNITY ADVERTISING 
Billboards
Movie Theaters 
Mobile Ads (Bus’s)
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INDUSTRY 
CONSIDERATIONS

Due to the unique needs of our 
office and the continually evolving 
applicant pool, we are always 
seeking innovative and efficient 
ways to accomplish our mission 
through the development of new 
partnerships, the use of emerging 
resources, and the implementation 
of effective techniques and best.
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